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ABSTRACT 

One Df the major educational responsibilities of 
schools in the United States is that of preparing individuals foz 
effective participatio:! in a complex, multicultural society. This 
position paper establishes a framework within which the means for 
developing multicultural interaction and understanding can take 
place. The Policy and Position Statements rest on the premise that 
schools in a multicultural society must also be multicultural in 
their policies, organization^ and curricula. In order to implement 
this policy^ all segnents of the community must be involved^ 
iaciudiag educational agencies and their govarning boards^ 
principaisr teachers, counselors and support staffs curriculum 
administrators^ librarians, post secondary instit utions^ parents, and 
students. (Author/ RLV) 
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FOREWORD 



One goal of education is to transmit the culture of the country. Undoubtedly 
the most distinctive characteristic of this vast nation is the intriguing cultural 
diversity of its people. Although \o "be an American * carries with it a certain 
singular attribute of custom and perception, the people of this country 
represent many races, colors, nationalities, and cultures. This diversity forms 
the foundation of our national community of American purpose and pride 

The melting pot theory of rejecting cultural differences in favor of 
Amalgamation into one monolithic people has been discarded. In its place Is 
the appreciation and encouragement to retain one s culture and ethnic 
heritage. It is with this recognition that the Michigan Legislature in December 
1974. passed Public Act 353. introduced by Representative Jackie Vaughn " 

I here rema.ns in education the constant challenge of tr-nsmitring concepts 

0 respect and appreciation for cultural diversity, especially within a framework 
of the philosophical and theoretical conceot of the r-ghts cf all children and 
youth, regardiess of race creed, national or socsa! ongin. sex. religion 
language, political or other opinion, property, birth or other status, to have 
opportunity through education to develop their abiliiies and talents 

The April. 1978 Presidential Executive Order which established the National 
Commission on the International Year of the Child reaffirmed the country's 
commitment Jo assuring these human rights. Among the Principles of the 
Declaration of the Rights of the child is Principle 7 stating that each child 
Should be given an education which will promote their general culture and 
enable the individual, on the basis of equal opportun-t/ to develop abilities 
individual ludgement and a sense of moral and social responsibility, and to 
become a useful member ot society. 

Continuing its efforts to assume equality of opportunity in the schools, the 
State Board of Education adopted a Resolution in November. 1978 which 
endorsed the observance of the International Year of the Child and stated its 
intent to oropose resourceful and imaginative policies and procedures to 
assure that ecucation in the stare s schools be characterized by equality 
equity, and excellence. 

Tne purpose of this document on multicultural education is to describe 
specific procedures and activities which support the State Board policy and 
commitment to the principles of the rights of children and youth to an 
education and to describe the role of school policies and procedures which 
translate these concepts and principles into realities 

This document has three parts: 

1 A Policy Statement on Multicultural Education in Michigan — 

a statement of understanding and commitment of the State Board of 
Education: it is binding upon the State Board and serves as a suggested 
policy direction for all educational institutions in Michigan 
II A Position Statement on Multicultural Education in Michigan — 

a declarative affirmation of the State Boards point of view regarding 
education which is multicultural, it connotes agreement with the principles 
of ngnts and concurrence wih the under'yi.ng assumption of the 

policy statement 
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III. A Recommended Framework for Action — 

.°' ^«<=°'"'"«"ded practices and approaches provides a 

muSl°. '°h'' implementation of education wf,i^ is 

t«Sl ? ^'^^'^'^^ administrators 

teachers, counselors and sf^dent support personnel, librarians and 

t?arg -TstSon?- -titutions. especially teacher 

Many indmduals contributed to the development of this approach to 
Mult.cultural Education m (Michigan and are so noted ,n the closing pages- but 
I must smgle out the considerable and diligent work of f^s. ClaudetJe Nelson 
Who spent many ,ong hours of research, writing and editing to arrile af fhis 

There remains a crucially important third component - the development of 
Multicultural Curriculum Guidelines. I have directed Departmem oVlduca, on 
staff to develop the guidelines, which .vill be structured to provide suqges eS 
activities, resource materials, and model programs to educators afthej 

aMhrPrm/rrn' T'T °' ^''''^ multiculturl^m Sudents 

at the Primary. Elementary, twiddle and High School levels 

Implementing programs which foster the concepts of education which is 
multicultural is a formidable task. But the potential of a more humane and 
understanding people, cognizant of and ennC^ed by vanous cultural heritages 
iqh s o^a"! shoulfr''''"''^'^ ''"^ commitment to ensuring the human 
ou ry" s .rabout effort Jdeally that is what this 




John W. Porter 

Superintendent ot Public Instruction 



March. 1979 
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I 

POLICY STATEMENT 
ON 

MULTICULTURAL EDUCATION 

count,, """Pcatic soc.ely ,n „„, diverse. m„l,ic„l,„,al slats and 

the intent of Public Act of »hl "^"""="""'31 Education, consistent with 

F.na,ly. ,t ,s th po -c o 'he tTsoT'fT. '"^"'"^^^ 
assistance w.ll be orov.dL n i..., h ° Education that technical 

foster m a^ ..1^'? ^^"""O"^' agencies in their efforts to 
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II 

POSITION STATEMENTS 
ON 

MULTICULTURAL EDUCATION 



A. EDUCATION IN A MULTICULTURAL UNITED STATES 

One of the ma)or educational responsibilities of schools in the United States 
IS that of preparing individuals for effective participation in a complex, 
technological, diverse and multicultural society. In a multicultural democratic 
society such as ours, each school's staff has a particular responsibility to 
contribute to the understanding of the cultural diversity in the United States. 
Th.3 position statement establishes a framework withm which the means for 
developing multicultural interaction and understanding can take place. The 
Policy and Position Statements rest on the premise that schools in a 
muiticultural society must also iDe multicultural in their policies, organization 
and curricula. Because f^ichigan is particularly rich in its cultural diversity, its 
schools should encourage and incorporate this diversity throughout the total 
school program and curriculum 

Multicultural education is education that. 1) acknowledges cultural diversity 
as a positive fact of life in the United States; 2) affirms that cultural diversity 
represents a valuable resource which should be preserved and utilized; 3) 
4/alue3 -^ivcrwty and viev*/s cuHural ^fferences as^ci p'osiirve'and vital tS'rce in*" 
the continued development of this society. 4) recognizes that inherent m our 
Constitution is the respect for the intnnsic worth of each individual regardless 
of ethnicity, race, religion, sex. socio-economic status, physical or mental 
condition, 5) seeks the optimal combination of affective and cognitive growth; 
and 6) recognizes the value of integrity of group cultures with that of the 
requirements of national unity 

B FOUNDATIONS OF MULTICULTURAL EDUCATION 

Multicultural education rests on several foundations, each one giving clarity 
and additional richness to the one concept. The basic foundations are: 

1 One fundamental source of individual differences is cultural in origin. 

2. Cultural diversity is a fundamental characteristic of life in the United 
States 

3 Cultural rjifferences are of value and represent a resource to further 
enhance human and societal potential 

4 In a democratic society, one meaning of individual freedom is that 
individuals have the intrinsic right to select types and forms of cultural 
expression as long as such expressions do not infringe on the rights of 

Ov.?ers 

5 
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c. 



SOME ELEMENTS OF MULTICULTURAL EDUCATION 



that .s differed frlm the p^^^^^^^ ^"^ 

schools sffle a student^/hnrn« I " '^relevant, inferior, or both. If 

When school ve,op curulal"Th'°J''' T""' ^^'''^^ 
considered) of all thntudel 1 - ' °' ^'^""9'^^ (^^^V broadly 
all students have nc'ea ed o^^' > 7 ^"l'"^^' d'-«^**ty 

growth. All stude t : e thus'a^ed"'^ 'iT' P^^"'"^' 
beyond ethnocentric hmitlt.onrinf '^^"""^ environment to move 

Only with educanon : r °' ^ 

onTr^eme- Tzd. te^^^ 
c...;en^ youthen': ad^S ^ ^^l^^r.rmlr '^""'^ ^" 

re'S^ns'rrnsn'ndT^^^^^^^^^^^ ^' ^" contain 
consider the con Ttutionauln^^^^^^^^^^ ') ''"'^'"^ ^"""^^s it is important to 
and in Michigan w I lT^ ^^l^ ,^^^ T ''''' ^""^'^ 
re..9.oninthe'publics hooTs i 7 °' training ,n 

religious practices, ideas and tleSfs ' ' '° ''P'"'" ""^ '^'^^"^ 

D GOALS OF MULTICULTURAL EDUCATION 

a A positive self-image in understanding one s own culturp ,nH on 
appreciation for the culture of others; ^""^ ^" 

^' LTh ""^"^^'^"^'"9 of one s own va'lue systems, cultures customs 

and histories as well as those of others different from onesei? 
c An appreciation of the individual and cultural differences- 

' culfure"' ' P"'^"^"^^ '^^^-P^"- 'n one or more 

e A^desire to contribute to and thrive in a culturally diverse nation and 

' A respect for the freedom and dignity of all individuals an acceptance 
p oSeTn'Tc^molf °' i'"'"^ ^"'^ ^"'^^^mg the institutio s of a^ 

' hfertyies''''cr °' TT °' ''''''' ^"^ °' culturally-evolved 
hfestyes - choices which are based on each students desires 
aspirations, and capabilities ^'uueni s cesires. 
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in 

A RECOMMENDED 

FRAMEWORK FOR ACTION 

in order to implement the State Board of Education Policy StatBrnent and 
Position Statements on Multicultural Education, all segments of the 
community must be involved, including but not limited to the following: 

A. EDUCATIONAL AGENCIES AND THEIR GOVERNING BOARDS 

To re-examine crucial issues in contemporary education: shifting 
philosophies of education, accountability, teacher pre-service and in-service 
training, ihe forces and complexities of racism, sexism, elitism, classism. 
prejudice, and discrimination in American life and the impact of these forces 
on instruction and behavioral outcomes, life-role competencies; and equities 
in school finance. 

B PRINCIPALS 

To become the primary change agent in modifying procedures and practices, 
consistent with the goals oi education which is multicultural, withm the social 
system of the school and to maintain an environment supportive of the 
continuous analyzing of what school is for and for whom the school exists. 

C TEACHERS. COUNSELORS AND SUPPORT STAFF 

To become the essential persons who can ensure that the school climate 
reflects the recognition that diverse cultural characteristics and backgrounds 
are valuable and significant, ennching the strength and vitality of the 
community, state and nation. 

D CURRICULUM ADMINISTRATOR AND LIBRARIAN 

To describe concepts which permeate all aspects of the school curricula and 
culture of the school, and to implement interdisciplinary and multidisciplinary 
approaches which will be comprehensive in scope and sequence. 

E POST-SECONDARY INSTITUTIONS Counselor-Training Institutions and 
Teacher Training Institutions 
To specifically design and implement professional development experiences 
for the acquisition of knowledge and skills on the implications of living in a 
diverse, democratic and multicultural society; and. to develop new training 
programs to ensure the attainment of goals and objectives for the 
implementation of multicultural feducation in educational agencies. 

F PARENTS. COMMUNITY AND STUDENTS 

To advise the educational agencies on what parents, the community, and the 
students reasonably expect from schooling; and. to make recommendations to 
ensure that the schooling and educational process have substantive content as 
wel! 33 psychologically hea'thy structures while focusing on the development 
and support ol healthy, well-integrated human beings; and. to assist m 
defining what the school is for and for whom the school exists. 
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A. EDUCATIONAL AGENCIES AND THEIR GOVERNING BOARDS 

MICH^i^AN E°Du'cAT.nN' '°"f °' COMMON GOALS OF 

hi 1 so as to ensure that all children, youth and adults will 

eco'rnSs opportunities, the State' Boa^o ot Edu 

1 Adopt a multicultural, non-sex.st policy statement and develop and 
implement educational objectives based on the pol.cy statement 

2. Establish system policies and procedures for governance of a school 
chmate consistent w.th democratic ideals and multicultural! 

3 Develop administrative policies and procedures which: 

a. Ensure favorable condit.ons so that traditional practices in both 
s ructure and function which interfere with the optimum growth of 
the students can be identified and changed. a «n or 

b Encourage staff to capitalize and build on cultural differences which 
heietofore have been negated or ignored. 

4 Examine theories which form the basis of agency policies ooals 
ob,ec..ves and practices for instructional and be'havlJraroutcomes fo^ 
education which is multicultural "u'comes ror 

^ incTude m'.iff ''h'T'' f'"'°^ membership should 

include males and females, representatives from racial minorLs and 
ethnic groups from staff, students, parents, and cLens W t^e 
community The role and function of this group may be to: 

a Serve as an advisory body on equal educational opportunity 
b Recom ^g^^^y ^^^^^ 

modification of certain existing practices in the agency wh^h Ire 
more responsive to the needs of students and staff in a comolex 
technological, and multicultural society. complex. 

' wSir II;^ '^'"'^ °' educational policies and practices 

which encourage and support education which is multicultural 

d Identify characteristics in the system which may lead to unequal 
d stHbution 0 educational opportunities for racial minorities e SnTc 
groups, females and males. 

' muut'ul,n.',r'°"' T'"''' '"''9"^' '° ^'"""'ate thinking about 

:d:::dur:;rors" ^""""^ ^^^^^ 

chan2 r'"'"'"' ^"^ P^^'^'^'^s Of needed 

change and how to develop techniques for dealing with them. 

Develop and implement continuing transitional bilingual or multilinoual 
::d g^^utlinr ' ~ Ste 

Encourage the teaching of other language systems in a positive light 

TZZonZT' ''"^"'"3 ^"^'"^""9 s»"d«"^5 special 
or ^ihlr^ H ^'"P^"^^'"^ P^°9fams when the percentage of minority 
or ethnic students exceeds the percentage in the district-wide population 
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11 Institute staffing patterns that reflect the multicultural and multiracial 

characteristics of our state. 
12. Provide for the maximum flexibility of alternative experiences for all 

students. 

13 Design and implement m-service programs to enhance staff's ability to 
successfully implement education which is multicultural. 

14 Establish and implement policies to recruit and maintem a multiethnic 
total school staff, sensitive to the needs of implementing education which 
IS multicultural. 

B PRINCIPALS 

In order to attain the goals and objectives of the COMMON GOALS OF 
MICHIGAN EDUCATION so as to ensure that all children, youth, and adults will 
have access to equal educational opportunities, the State Board of Education 
recommends to pnncipals the following procedures: 

1 Establish and implement goal-setting administrative procedures to ensure 
that the objectives for education which is multicultural are attained. 

2 Develop and maintain an administrative structure that unites the principal, 
teacher, curriculum and student in culturally pluralistic experiences. 

3 Establish administrative procedures to ensure goal and objective 
attainment lor education which is multicultural, which action should 
include, but not be limited to. the following: 

a Inserv.ce activities and programs that are determined by the principal 
and teachers and that are designed to encourage staff to become 
more flexible, adaptive, and receptive to learning nev: behaviors m 
teaching and providing services to al'^tuf^vts. 

b Modifying staffing practices to reflect the multicultural aspects of our 
society 

c Mooilication of procedures and practices to bring about congruence 
0' school culture and the learning styles of the students. 

d The placement of teachers and counselors who are agents of change 
as leaders of a team that serve as nuchus for staff in modifying 
practices and developing strategies lor education which is multicul- 
tural 

e Opportunities for teachers and counselors to observe instructional 
and counseling alternatives lor implementing education which is 
multicultural. 

I Opportunities lor students at all grade levels to have wider ranges of 

options of how they learn 
g Increased parent, student, and community involvement in the 

decision-making process 
h Review of testing practices. interpretaLon of tests, counseling 

p:.i,,t CCS asses jm-nt nst.'uments and utilization of such instruments 

to ensure their relevance and usefulness 
, Organization of time, space, personnel and resources to facilitate the 

max.mum flexibility of alternative experiences for all students. 
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4. Establish a School Task Force of teachers of various grade levels, 
counselors, students, and parents (a) to make a total analysis of the 
school s program and curriculum for multicultural perspectives; and (b) 
to survey the school-community for available human and material 
resources to assist the school m providing educational experiences which 
are multicultural. 

5. Review the impact of cultural dynamics as they affect the implementation 
of school practices, such as the student code of conduct, extracurricular 
activities, staffing characteristics, staff meetings, etc. 

6. With teachers, design and implement inservice programs on education 
which IS multicultural. Activities of the programs should include, but not 
be limited to, the following: 

a. Information and Data Indicating That — 

M) Conventional ways of teaching and counsehng are not effective 
for ail students 

(2i The classroom is a microcosm of the school culture and 
multicultural society 

(3) The school is capable of reflecting cultural backgrounds of the 
students in all of the school culture, 

(4) Some students fail because of the malfunctioning of the school 
as a social system. 

(5) Learning outcomes are related to teacher expectation and 
behavior as v/eil as social, economic, and cultural condition- 
ing. 

(6) Language of a cultural group is the primary role of expressing 
thetr needs, wants, goals: their being. 

(7) The whole curriculum can be education which is multicultural. 
(S) The interraction between teacher and student, counselor and 

student is fundamentally a sociopsychological process. 

(9) The historical experiences and socialization of different racial 
and ethnic groups indirectly determine behavior and learning 
styles. 

(10) Differences are not the same as being inferior or bad. 

(11) The contributions of the home and community that the student 
brings to the school culture have worth and value. 

b Acquisition of Knowledge and Skills — 

(?) Reviewing <iliernative approaches to teaching and counseling, 
mindful of the unique personality of each student. 

'2) Analyzing instructional deficiencies experienced by students in 
our diverse and muIticuUufPj sccia! system. 

(3) Designing projects focusmg on modifying teaching and 
counseling practices for education v/hich is multicultural 

(4) Understanding and interpreting classroom and counseling 

10 




dynamics as related to effectiveness in a diverse and 
multicultural society 

(5) Translating human relations skills into learning experiences for 
students. 

(6) Reviewing the historical experiences and socialization of 
different racial and ethnic groups as variables which indirectly 
determine behavior and learning styles. 

(7) Distinguishing between cultural differences and learning 
differences. 

(8) Analyzing the forces of racism, sexism, prejudice, and 
discrimination in American life and the impact of these forces 
on the experience of majority and minority groups. 

(9) Reviewing the history, heritage, beliefs, customs, mores, 
traditions, communication styles, moral codes, and religious 
beliefs of the racial and ethnic groups m the school culture. 

(10) Reviewing -the history and contnbutions of women in the 
society and culture of the United States, the state and the 
com*ru-.'"iity 

(11) Identifying where cultures are similar and different and where 
they may conflict. 

(12) Reviewing the psychological and socio-cultural processes of 
early childhood growth and development. 

(13) Utilizing effective teaching practices as identified and designed 
by other teachers or by state and national projects focusing on 
education which is miiilicuitural 

(14) Identifying and utilizing instructional materials for education 
v/hich is multicultural 

c Focus on Modifying Practices m the School Culture — 

(1) Infusing the entire curricula with recognition of the customs, 
mores, folklores history, cultural appreciation of racial and 
ethnic groups and of maies and females in our society. 

(2) Adopting and utilizing teaching and counseling practices 
which acknowledge the value and worth of the socio-cultural 
background of all the students. 

(3) Adopting and utilizing career counseling practices which 
ensure equal access of opportunities for all students. 

(4) Utilizing culturally specific instructional materials in all subject 
matter and at all levels 

(5) Introducing and ma:nt3ining special units about racial 
minorities and ^A^^^c groups ro all subject matters and at all 
levels 

{6) introu-iC -'j a-J Tuvr^^air pn opecial units on the contribution 
of women m ah subject .nrsatters and at ail levels. 

(7) Capitalizing and buildmg on differences which heretofore have 

been negated or ignored 

11 
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C TEACHERS, COUNSELORS AND SUPPORT STAFF 

MICH^'an ED JcItio? °' '^^ GOALS OF 

MICHIGAN EDUCATION so as to ensure that all children, youth and adults will 

rtom "'h '° opportunities, the State Boa d of Educatron 

"rrcedrs '° ^"^ foHowing 

' usTsl'r^r rJci '° ^"""re and 

use s.mnar techniques to analyze the classroom culture and practices in 
the guidance counseling process for education which is mult-cultural 

2 Establish instructional and behavioral objectives 

' I'^nZTl"^', f oppo.-tunaies to internalize the 
process of knowmg. of becoming, and of copmg m a complex 
technological and multicultural society complex. 
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b To design and implement purposeful learning activities in the essential 
skills, using the interest, cultural background, purposes and goals of 
each student. 

c To provide students and parents with opportunities to suggest 
learning experiences and activities relating to cultural or ethnic 
background of the students. 

d To provide students with the opportunities for acq uiring knowledge and 
skills for becoming flexible, adaptive anci receptive citizens with the 
ability to approach problem-solving activities with a built-in repertoire of 
multicultural perspectives. 

e. To provide students with opportunities to acquire knowledges and 
skills and political awareness to enable them to derive equal benefits, 
to function effectively, and to contribute to American society as 
accepted members of their own cultural and linguistic communities. 

f To provide students with the opportunities to work cooperatively in 
groups having diverse cultures for increasing social and human 
effectiveness and for identifying biases or unwarranted assumptions. 

g To provide students with opportunities to acquire knowledge and 
skills to help them function effectively withm the common culture, 
their own ethnic culture, and other ethnic cultures. 

h To provide students with opportunities to acquire knowledge and 
skills in the arts, music, history, sociology, psychology, and 
appropnate philosophies and literature of their cultural background. 
3 Consider how the use of one's own unique cultural configuration — race, 
ethnicity, sex. age, socioeconomic status, geographical and cultural 
background, beliefs, and value system — affect the development of 
expectations and desired behavioral and instructional outcomes for 
student learning. 

4. Identify and analyze one's own beliefs, teaching and counseling theories 
and practices and classroom management styles for attaining goals and 
objectives of multicultural education. 

5 ^n:\\'/ze the unique cultural personality that each student brings to the 
teaching-learning and counseling setting, and endeavor to. 

a Acquire intimate knowledge of the cultural background of the 
students 

b. Understand and respect the language of the student as a vehicle for 
communication and thought. 

c Develop learning experiences congruent with the interest, experience 
and cultural background of the students. 

d Individualize instruction within a framework in which the students, 
their language, experiences, race, and sex are seen as worthy avenues 
for enhancing learning. 

e Gam a clearer sense of cultural dynamics as they affect the 
educational achievement and progress of the students 

f Recognize the worth and contributions of home and cultural 
communities m the development of the student s personality 

13 
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inferior. ^ a'"erent is not synonymous with being 

dX:irXVos?s':rl^'' '° -^ive in the 

behaviora'l obSvel °' ^'"'^^"^ mstructional and 

P "-trcrn":^ ^^^^^^^^ iss.es on 

and secure on-gomg cooperative help ' 

' .nCoure'latfont'^' -"-'-^^ and positive 

Sr%Srer4tc;^^^^^^ Which will 

and scLl personne ega°d e : o,^^^^^^^ and contacts between parents 
status of the student °' socioeconomic 

1. T.ach atou, „,h., language .a„e„es a, modes of expressions 

:Sreirp~^ - and being: socia. 

' S'"renrct't:'''";r ^^^^ ^-^^nce materials 

wmcn reflect the multicultural character of the school fho 
community, the state and the nation. " ' ® 

d Ejnphas.s of subject matter and counseling practices which foe... on 
the themes which unify the diversity of Knowledge hr^^^.t^es and 
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religion to define and realize the characteristics of persons in a 
diverse and multicultural society. 

16. Develop strategies for guaranteeing real equity in the classroom. 

17. Utilize human and matenal resources from the entire community to assist 
in developing and implementing teaching-learning experiences for 
education which is multicultural. 



18. 



19. 



20. 
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Modify or change both the function and structure of teaching, guidance and 
counseling practices which tend to act as constraints to attainments of 
goals of education which is multicultural. 

Organize and develop instructional and counseling experiences which 
will result In: 



a. 
b 



The positive endorsement of cultural diversity. 

The cognitive acquisition of concepts, facts, ideas of cultural 
diversity 

Performance skills in utilizing cogmtive acquisition of concepts, 
facts, ideas of cultural diversity. 

The acquisition of behavioroal and instructional skills for life long 
competencies 



Emphasize conceptualization of the cultural diversity of the school, the 
state and the nation for describing the process of democratic institutions 
and their applications for social involvement of students. 
Translate the needs of racial minorities and ethnic groups into operational 
programs of learning by using teaching, guidance and counseling 
techniques which promote and encourage the thinking process for solving 
problems of persistent life situations. 

Endeavor to recognize and appreciate that the school potentially 
Simulates the megalopolitan state m which we all live, by: 



c. 



Assuming that all students belong 

Recognizing that the classroom and counseling experience are 
supportive milieu for students to acquire skills for the purpose of 
self-realization. 

Recognizing that there is a variety of possible rewards in 
multidimensional, multicultural classroom and counseling activities. 

d- Supporting behavior that expresses shared commitment to goals of 
education which is multicultural. 

e Reaffirming the democratic belief that diversity is the source of 
strength in our open and democratic society. 

23 Endeavor to make teaching practices congruent with the learning styles 
of the students, particularly using instruction that is concrete and 

abstract inductive and deductive, kinetic, verbal, and visual 

24 Develop and utilize guidance and counseling experiences to enhance 
student participation m decision-makmg and to assist them in perceiving 
contradictions in matters affecting their lives 
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25. 

26. 

27 
28. 
29 



Provide frequent opportunities for learning experiences to reflect central 
and leadersh-p roles of rac.a. m.nont.es, ethnic groups, and woC 
Develop comprehensive learning guidance and counseling experiences that 
as to build positive images, mutual understanding and respect. 
Develop learning and counseling experiences which will clarify past and 
cor^ emporary forces and conditions which impact on the lives of certain 
racial minorities, ethnic minorities, religious groups, and women. 

rr^If.tr,"'^ knowledge about their ethnicity and the.r 

empathetic capability with regard to racial and ethnic groups in the 
history and culture of society in Michigan and the United States 
Utilize cultural-specfic instructional matenals to teach fundamental skills 
as reading, wnting. mathematical skills, and reasoning. 

D CURRICULUM ADMINISTRATORS AND LIBRARIANS 

S,a"e°B?ard°of P." ''f ^^'^''^'^ ^^'^'"^ °' "^'^"'^^^ EDUCATION, the 
hirLrians hp fl.,^ °" recommends to curriculum administrators and 
norartans ine following procedures* 

1 Assist the school district to examine ,ts culture, structure, policies and 
practices for freedom of racism, sexism and ethnocentricism 

2 With district staff, develop goals which should include, but not be limited 
to, the following- 

a All curricula should reflect in fair perspective the culture history 
activities, beliefs, and contributions of racial and ethnic" groups' 
males, females, and religions. " 

b All curr,cula should reflect the social realities of the common culture 
and cultural diversity in American life. 

c All curricula should include intergroup concepts designed to improve 
services delivered by instructional personnel, support personnel the 
iiDrarian and the curnculum administrator. 

d. Objectives for all school programs and achv.t es should include the 
uriderstanding of the relationship between individuals and groups of 
different races, ancestry, religions, socioeconomic background 
males and females. 

3 Develop cumcula for all levels and for which multicultural concepts 
permeate all aspects of the culture of the school, and which prograrns 
and activities should include, but not be limited to, the following: 

a Practices that are consistent with democratic ideals and multicul- 
turalism. 

b Studies of concepts and themes from the humanistic and behavioral 
sciences which are applicable for understanding and appreciating our 
diverse and multicultural society 

c Both general and specific performance objectives m the cognitive 
and affective domain, determined by the needs of the different 

schools n !ne system 
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d. Accurate information on the histories, lives, cultures, and beliefs of 
racial and ethnic groups, and religions. 

e. Intergroup appreciation and understanding. 

f. Duties and responsibilities, rights and privileges of students as 
participants and citizens in a multicultural society. 

g. Utilization of bilingualism and bidialectalism as a positive contribution 
to the communication process. 

Develop and implement system-wide seminars and workshops which 
should include, but not be limited to. the following: 

a. Development of attitudes, skills, and techniques so that knowledge of 
human and intergroup relations can be translated into experienced- 
based learning activities in the classroom and counseling environ- 
ment 

b. Studies of the values life styles, and contributions of racial, ethnic, 
and economic groups m American Society 

c Analysis of the forces of racism, sexism, prejudice, and discrimination 

in American life and the impact of these forces on the experiences of 

majonty and minority groups 
d Structured experiences in which staff persons have opportunities to 

examine their own understandings of the relationship of staff 

personnel value system and the personalities of the children and 

youth within the school culture 
e Key concepts and supportive concepts from various subject matter 

which may be translated into multicultural instructional and 

counseling experiences, 
f. Identification of race and sex stereotyping. 

g Identification of concepts for developing learning and counseling 

expenences which are multicultural 
h ExarT>ination of the many dimensions of ethnic, and racial experiences 

and cultures 

I Identify and develop curriculum materials and activities that are authentic. 

culture specific, interdisciplinary, multidimensional, comprehensive. 

integrative, and ways to use them in developing cognitive, affective and 

psycho-motor skills 
5 Identify and develop curriculum matenals and activities that are designed 

to encourage the students to develop pride in their own ethnic and 

cultural heritages. 

7 Identify and develop curriculum matenals and activities that are designed 
to expose students to alternative life styles and cultural options. 

8 Identify and develop curriculum materials and activities that are designed 
to develop understanding and appreciation for the validity of others 

et'^'-nicity 

9 Develop, design, and organize multicultural programs utilizing confer- 
ences, workshops, field centers, simulation formats, displays, and 
exhibits 
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13. Arrange school display, and „hlbiM „, mullioullural foe, 

a Foster respect for racial groups, ethnic groups, males and females 

' Nnr;r;r:[,zrs""^^- 

' fo?c2ofLr"^" historical and contemporary 

Idrnr. P°''"" and relig.on which have operated to the 

advantage or disadvantage of racal groups, ethn.c'^roups and 

d. Present and analyze intergroup conflict and cooperation placing 
emphasis upon resolving social and economic problems 

E POST-SECONDARY INSTITUTIONS: COUNSELOR TRAINING IN.;titii 
TIONS AND TEACHER TRAINING INSTITUT^NS ^""^""^^ 

MICHIGAN E°DUclTir;M' '°"f °' ^^^^0^ GOALS OF 

MICHIGAN EDUCATION so as to ensure that all children, youth and adults will 
have access to equal educational opportunities, the State Boa d of rducatron 
7n6rZZ r '°^»-S«^°"da^ Institutions. Counselor Trainmg nstltions 
and Teacher Training Institutions the following procedures: 

1. Examine the current policies, practices and patterns of pre-professional 
preparation of teachers and counselors for evidences of stmcture and 
system procedures and practices which interfere with the effective 
preparation of persons for education which is multicultural. 

2 Increase the extent of requirements of culture-specific courses in the 
teacher and counselor training curriculum. 

3 Modif>/ the teacher and counselor training curriculum so that they will 
include the following elements. ^ 

a Knowledge of the sequence of human development from birth to 
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m. 



death, specific knowledge and understanding of child and 
adolescent development. 

Knowledge of how people learn and of various sociological and 
psychological theories of how people learn. 

Relationship of teacher personality to expectations that impact upon 
instructional outcomes. 

Relationship of counselor personality and behavior to desired student 
behavioral outcomes. 

Knowledge of the implications of how each student brings his/her 
own personality into a school culture which may not be congruent 
with what the school supports. 

Knowledge of the implications of the school culture in a technocratic 
and diverse multicultural society. 

Knowledge of the impact of racism, sexism, prejudice, discrimination 
m our society and in the culture of the school. 

Knowledge of the differences and virtues of relying on intuition, and 
common sense, as well as on experience, knowledge, authority and 
tradition. 

How to examine alternative conceptual schemes and educational 
philosophies for the development of a personal guide to school 
culture, policy and practices. 

Knowledge of the principles and process of curricular change. 

Knowledge of tested methods of solving professional problems in the 
diverse and multicultural classroom and in the counseling process. 

Opportunity to work with students in a variety of learning situations 
under the guidance of professionals who espouse education which is 
multicultural. 

Knowledge and skills on the alternative .neans and materials of 
infusing education which is multicultural in the various subject 
matter. 



n. Skills in working with parents and community groups. 

o Knowledge of the democratic ideals of this country and implications 
for a diverse and multicultural society in this state and country. 

p Knowledge of the interrelatedness of anthropology, sociology, 
psychology and educational theory as related to teaching and 
counseling in a diverse and multicultural society. 

q. Knowledge of the culture, communication styles, beliefs, social 
conditions of various racial groups, ethnic groups, males, females, 
and religions in our society. 

r Knowledge of the contnbutions of women, racial and ethnic groups 
to the progress of our state and country. 

Design and implement courses whereby the teacher and counselor trainees 
will acquire knowledge of their own and other cultures. 

Design and implement courses which will give teacher and counselor 
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trainees the opportunities to examine varin..c i» • 
society ^ counseling ,n this diverse and multicultural 

multicultural education. '^"°'*'edge. philosophy, and concepts of 

"lullicultural, ^ °' ""Pl'^snling eaucalpon which Is 

f ^ PARENTS. STUDENTS AND THE COMMUNITY 

"icH;;^A"»;'rj::isiirchr"''" °' goals of 

. P=.en,s. 3,„0a„,s and ,he =omh,„'„^;'Sa'r„l?~4-™"« 

'"dustrv. laho, and „ho app™p„a,r^^^^^^ »' ""'ih^^^ 

makeup ol the community ' ""nic 

' --raUrl';:^^^^ -P"™-- ,u,de,,„e, 

mf'corumt;;'""' "«-s o, s,„de„,s an., 

' ~a?etcr„"p^rmr,trh""^^ °' 

fi D Programs through community organization*: 

aZ: llaT": —'^ •» - 013 

scZ!,rcru',;rh«ra':rar — "^-^ 

"Xo make up this suteTna counS? ' »" «°>"» 

rc~,rrm7ar ai:;iT°"'"' =--"«v -° --io- 

Plemeniation o. educahon IThTs Siru:ar"''="°'" "» ™- 
''tSa,'" 0- education which ia 
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